


A Snapshot of our Growth:

Comparing Spring 2009 & Spring 2019
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Our Latinx students have
experienced the most growth from
1,794 (16%) in 2009 to
4,037 (28%) in 2019!
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https://www.sdccd.edu/docs/Research/Student%20Profiles/Demographics/20191/Student%20Profile%20CR-20191_CD.pdf

Student Data Tools

Miramar Fact Book
e Exploring Miramar student characteristics

Program Review Equity Data Dashboard
(PREDD)

e Evaluating course level disaggregated student
success

Environmental Scan

e Exploring student demographics & the
community



https://public.tableau.com/profile/sdccd.institutional.reseach#!/vizhome/MiramarCollegeFactbook/MiramarCollegeFactbook
https://public.tableau.com/profile/miramar.research#!/vizhome/PUBLICPREDD201415-201819/SDMCPREDD
https://www.sdmiramar.edu/sites/default/files/documents/2018-07/Environmental%20Scan%20Fall%202017-Spring%202020.pdf
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of Concern for EOPS Students (n=298)
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Questions to Keep in Mind

e What are the major concerns/challenges?
e What can we do to support needs and minimize concerns?
e How can we help out most vulnerable students?

e How do we, as a Program, College and community create a culture that is welcoming
and supports all of our students regardless of their social, economic or educational
disadvantage not only through this pandemic, but going forward?

https://docs.google.com/forms/d/1GjumVVRF0eyZ8okJesat8iPzfkZ2g0m8IzF214iXvIU/edit#responses


https://docs.google.com/forms/d/1GjumVVRF0eyZ8okJesat8jPzfkZ2g0m8IzF2I4jXvlU/edit#responses

Resources

EOPS Website:
https://www.sdmiramar.edu/campus/eops

EOPS COVID-19 Resource Guide,

Resource Information
-mail

EOPS/NEXTUP/CARE & CALWORKS

To schedule a remote counseling appointment, please click on the following link:
SCHEDULE A REMOTE EOPS/CARE/NextUp or CalWORKs APPOINTMENT

SAN DIEGO MIRAMAR COLLEGE i_‘*nlmpnrtant

Ducuments
EOPS / CARE / NextUp & CalWORKs

CLICK HERE FOR COVID-19
STUDENT RESOURCES

https://tinyurl.com/MiraEOPS-COVID-19-Resources

Supporting Students’ Basic Needs on your Syllabus:
https://hopedcollege.com/wpcontent/uploads/2019/06/SpreadingTheWord-3.pdf



https://www.sdmiramar.edu/campus/eops
https://tinyurl.com/MiraEOPS-COVID-19-Resources
https://hope4college.com/wpcontent/uploads/2019/06/SpreadingTheWord-3.pdf

Launching Points

Program Review

a. Include student needs & equity interventions
Student Panel (more to come!)
a. Amplifying student voices, their needs & suggestions

Miramars Data & Equity Coaching Community (DECC)

a.  supports faculty through a process of data coaching as they access and examine
disaggregated student equity data for their classes, and use research to implement
evidence-based changes

Department or Service Area Scan

a. Consider evaluating trends in your department or student services area


https://www.sdmiramar.edu/institution/plan/review
https://forms.gle/FexsfmzBXyfttqPN8

