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Posters and Flyers on
Miramar Campus

KNOW YOUR RIGHTS

You have the right to feel safe and accepted here!

I Title IX (9) is a federal law that prohibits the following: I
Sexual Assault Online Sexual Harassment
Sexual assault is: Online sexual harassment is the

= aforcible or non-forcible sharing of explicit images (sexting),

sex act or purr-:grap}vyu u!fherenpllut

= wunwelcome sexual conduct content with or without consent, or
That occ by using coercion {(extortion),

wiu“::tsmm threat or intimidation online_

-

= when under the influence

= of drugs/falcohol

= while unconscious

= using physical force or
threats

Dating Violence
Dating violence is violence
committed by a person who
is or was in a social,

Pregnant and Lactating Students emotional, intimate, or
For students experiencing pregnancy or romantic relationship with
another person

related conditions:
= Reasonable modifications to
policies, practices, and Sexual Harassment

procedures Sexual harassment is

Voluntary access to a separate | ynwelcome sexual conduct that
and comparable education prohibits a student’s access to
program or activity their education or school-

= o explain and provide evidence

related to their complaint
* to receive notice of the outcome

24/7 Crisis Text Line: Text HOME to 741741 to reach a volunteer Crisis Counselor

Syllabi Statements

» Campus Safety presentation to Miramar Academic
Senate December 2024 and recommendation for
Syllabi Statement for Title IX awareness.

» AFT support for Syllabi Statement January 2025:

The San Diego Community College District is committed to providing safe and equitable
learning and working environments for all students and employees, free from sexual
harassment, sexual assault, dating violence, domestic violence, stalking, and any other sex-
based or gender-based misconduct. If you or someone you know has been impacted by sex-
based or gender-based harassment, sexual assault, dating/domestic violence, stalking or sexual
exploitation, please visit https://www.sdccd.edu/students/titleix/index.aspx to access resources
and support. Any incident committed on District property or at a District-sponsored event or
activity may be reported directly to the Title IX Coordinator, who will determine the appropriate
response and who may offer supportive measures, regardless of whether a formal complaint is
submitted. Title IX contact: Amber Eckert, aeckert@sdccd.edu, 619-388-6504.
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» Responding to reports of sex and gender-based discrimination and
harassment with the aim to: Stop the behavior; Prevent its
reoccurrence; Remedy the impacts of the behavior

» Coordinating and facilitating supportive measures for persons impacted
by Sexual Violence, Intimate Partner Violence/Domestic Violence, or
Stalking regardless where the incident occurred

» Ensure reasonable modifications to policy, practice, or procedure (DSPS manages
process at SDCCD for Students/Employee Relations for Employees); Ensure
lactation spaces are available;
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Sex Discrimination on the basis of sex stereotypes, sex characteristics, pregnancy or related conditions

Title IX Sexual Harassment Definition — Conduct that satisfies one or more of the following as defined in 34 CFR § 106.30:

1) Quid Pro Quo Harassment (A District employee conditions the provision of an aid, benefit, or service of the District on
an individual’s participation in unwelcome sexual); and/or

2) Specific Offenses (sexual assault, dating violence, domestic violence, and stalking); and/or

3) Hostile Environment Harassment Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal access to the District’s education program or
activity (hostile environment sexual harassment
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Who Are Stalkers?

Most stalkers target people they

know

Many stalkers commit this crime
against people they have dated or
been romantically involved with.

Stalkers may also be acquaintances,
family members, and/or strangers.

Stalking is a series of actions that
make you feel afraid, distressed or in
danger. Stalking is a serious crime
and can escalate over time.

Following you; Sending unwanted gifts or
letters; Showing up or waiting for you at
home, work or class

Spreading rumors about you — in person or
online; Posting or sharing or threatening to
post intimate images of you; Gathering
information about you by using the internet
or going through your trash

What Actions May ﬂ

Be Considered
Stalking?
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« Sexual innuendos and comments

« Sexually explicit questions

* Requests for sexual favors

* Unwelcome touching, hugging, stroking, squeezing

« Spreading rumors about a person’s sexuality

» Sexual ridicule

» Displaying or sending sexually suggestive electronic content,
including but not limited to emails, text messages, etc.

» Pervasive displays of pictures, calendars, cartoons, or other
materials with sexually explicit or graphic content

.......... and more
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Sex Discrimination on the basis of sex stereotypes, sex characteristics, pregnancy or related conditions

1) Disparate Treatment Discrimination:
o Any intentional differential treatment of a person or persons that is based on an individual’s actual or perceived
protected characteristic and that:
= Excludes an individual from participation in;
= Denies the individual benefits of; or
= QOtherwise adversely affects a term or condition of an individual’s participation in a SDCCD program or
activity.

2) Disparate Impact Discrimination:
o Disparate impact occurs when policies or practices that appear to be neutral unintentionally result in a
disproportionate impact on a protected group or person that:
= Excludes an individual from participation in;
= Denies the individual benefits of; or
= QOtherwise adversely affects a term or condition of an individual’s participation in a SDCCD program or

activity. \V[/ SAN DIEGO

Community College District



Sex Based
Harassment

Sexual Battery: The intentional touching of another person’s intimate parts without consent, intentionally causing a person
to touch the intimate parts of another without consent or using a person’s own intimate part to intentionally touch another
person’s body without consent.

Sexual Exploitation:

. Prostituting or trafficking of another person

. The recording of images, including video or photograph, or audio of another person’s sexual activity or
behavior, intimate parts, or in any state of undress, without that person’s consent;

. Intentionally observing, spying on, or listening to person(s) involved in sexual activity or behavior or in any
state of undress, without their consent;

. The distribution, sharing, or posting of images, including video or photograph, or audio of another person’s

sexual activity or behavior, intimate parts, if the individual distributing the images or audio knows or should have
known that the person depicted in the images or audio did not consent to the disclosure;

. The viewing of another person’s sexual activity or behavior, intimate parts, or allows others to observe
another person in any state of undress, in a place where that other person would have a reasonable
expectation of privacy, without that person’s consent, for the purpose of arousing or gratifying sexual desire;

. Removing a condom during sexual intercourse without the consent of the other person; or the act of
intentionally misleading another person to believe a condom is being used during sexual intercourse;
. Inducing incapacitation of another by providing drugs, alcohol, or other substances—uwith or without their

knowledge—with the intent to impair their ability to withhold consent or their ability to knowingly consent to
sexual activity or behavior, regardless of whether sexual activity or behavior actually occurs. If sexual activity or
behavior does occur, such conduct may also constitute Sexual Assault; and/or

. Indecent Exposure which is exposing one’s intimate parts, such as genitalia, groin, breast, and/or buttocks to
someone without their consent. This behavior is the deliberate showing of intimate parts of the body and may,
but does not necessarily have to, include a sexual act. Engaging in sexual activity in public, withnessed by non-
consenting person(s), is also a form of Indecent Exposure.
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ﬂ/linor slights, annoyances, and isolat%
incidents (unless extremely serious) will
not rise to the level of a Hostile
Environment - Sexual Harassment. In
order to violate this policy, the conduct
must create an environment that would
be intimidating, hostile, or offensive to a
reasonable person and effectively
denies a person equal access to the

kDistrict’s education program or activityj
)
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1) Must Report: An employee learns of Sexual Harassment/Violence or Discrimination occurring
between two or more members of the College or District community.

What Actions are Possible? Evaluation for Title IX/SB 493 Grievance proceedings and/or
Supportive Measures

2) Must Report: An employee learns that a student or employee has been impacted by Domestic
Violence/Intimate Partner Violence or Sexual Assault outside of the District community.
What Actions are Possible? Supportive Measures

3) Option to Report: An employee wishes to self report to Title IX to initiate Grievance proceedings
and/or access Supportive Measures if they are impacted by scenario 1 or 2.
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Responsible Employee — Any District employee who is not a
confidential resource. If a Responsible Employee learns, in the
course of employment*, that a student or employee may have
experienced prohibited conduct, they must promptly notify the Title
IX Office.

Confidential Resource - Employees who receive information about
prohibited conduct in their confidential capacity and are not required
to report to the Title IX Coordinator: 1) Student Health Center
Nurses/Physicians & Mental Health Counselors working in a
professional licensure capacity; and 2) Employee Assistance
Program (EAP) counselors

This Photo by Unknown Author is licensed under CC BY

* This includes classroom assignments or discussions - Such disclosures
constitute reportable knowledge and require follow up by Title IX Office.
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Mandatory Outreach from Title

A student or employee receiving
outreach from Title IX has
agency to respond (or not...)

Title IX will typically make 3
outreach attempts over 3 weeks

If no response is received, the
Title 1X Office will send a notice
that the report is being closed,
but the Complainant may
contact us at any time

Excerpt from Title IX Outreach

Choosing to make a report, file a complaint, and/or
meet with the Title IX Coordinator after a report or
complaint has been made, and deciding how to
proceed, can be a process that unfolds over time. You
do not have to decide whether to pursue a complaint or
to name the other party/ies at the time of the report.

Reporting does not mean you wish to pursue a
complaint—it may mean you would like help accessing
resources and supportive measures. You do not have
to pursue a complaint to take advantage of the
supportive measures available to you.

I've attached a brochure that highlights the services of
the Title IX Office. If you are interested in speaking
further about our services and resources, | am available
to schedule a meeting via phone or zoom to discuss
how we can be a support to you. Let me know what day
and time you are available and we can set a meeting.
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SDCCD Title IX
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The San Diego Community College District is committed to providing a sake and
aquitable leaming and working environmeant for all siudents and employees, frea
from sexual harassment, sexual assault, dating violence, domestic vialence,
stalking, and any other sax-based or gender-based misconduct.

Any incident committed on District
property or at a District sponsoned event
of activity may be reported direcly o
the Tile [X Coondinator, who waill
datermine the appropriate response.

This may include informal options, such
as mediaion or Adclitated dialogue, or
formal options, which include an
investigation conducted in accordance
with District policies and procedures®.

Sexual assault will never be mediated.
Where it & determined that a viclation of
palicy occurred through the formal

camplaint process, the District wall
impose apprapiate sanctions, up b and including, expulsion of students and
Emination of employees. In addition, the Tifle X Coordinator may offer

supporive measures, regardless of whether a formal complaint is submitted.

=Atull ksl of hese polcies and procad unes ane availalie for reviews on The Title IX Websile at
(harge sl W ke oo et TIE el

'3'3‘{5 ‘Camino del Rio South
Sulte 385
San Diego, CA 92 108-3883

615. 38'5‘ 6660
titleix@sdccd. edu

To report an incident to the Title 1X Office, please use'the online Title [X
Incident Report Form available at fbios S sdocd edu'stu deid sHibelx aspx.
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1. GO TO A SAFE PLACE.
In an emergency, call 8-1-1.

2. PRESERVE EVIDEMNCE.

Do notbathe, douche, or brush your
wath. Do not wash your clothing,
linens, or the area where the assault
occumed. Preserve axt messages,
voicemall messages, and any other
evidence.

3. CONSIDER CONTACTING
CONFIDENTIAL RESOURCES FOR
SUPPORT AND GUIDAMNCE.
On-campus: Mental health
counsalors & nursas/physicians in the
Studernt Health Center.

Off-campus: The Canter for
Community Sohlions may be reached &l
B88.385.4637_ They can assist
shudents and employees with
coursaling, legal advocacy, and
abtaining a reslraining onder.

4. COMSIDER REPORTING THE
INCIDENT TO LAW ENFORCEMENT
OR THE DISTRICT'S TITLE
X COORDINATOR.

Raporting these incdents will initiate
steps o help protect you and the
campus community, however, non-
raporting is also an option. If you
would like

If you're a victim of sexual harassment, sexual assault, dating violenos, domestic
viclence, or stalking. Campus officials are available o assist.

L

B.

{}‘C_:_va 1 re.d Victin...

The following are steps you can take:

assistance reparting an incident to law
enforcemeant, the Tile [¥ Coodinator
can assist you.

SDCOCD Podice Depactrnent
G19.388.6405

Local Law Enforcernent:
6158.531. 2000

To report an incident to the Title IX
Office, please use the online Title DX
Incident Report Form available at:
sdccd. edus iudent st itlelx aspa

Titfe I X Coordinalor
titleix@sdecd adu or 610.388.6660

* Thee Diisinct will polect conil dendal sudent and

amphoyes noematon (o e hghaest degross
possiie under appicabie Bw and disliid policy
SEEHK AVAILABLE RESOURCES,
INCLUDING MEDIC AL AT TENTION.
There are many resources available
at the colleges and in the community
to assist you. A partial istis included
in this guide.

SEEK ACCOMMODATIONS AT
WORK OR SCHOOL AS NECESSARY.
The Distrct will make every effort 1o
accommodate assistance for the vicim
if it is reasonably available, regardiess
of whetherthe victim chooses to report
the crime b law enforcement. Contact
the Tl X Coardinator for assistance.

Definitions

Supportive Measures

Supportive Measures ane desgned o presanda the equitable access to the
San Dlego Community College District's educational programs and activities
and warkplace. Supportive Measures are non-disciplinary, non-punitive
individualized serices offered free of charge to the Complainant or the
Respondert regardless of whathar a formal complairt has been filed.

Supportive Measures may include:

Academic Accommodations (exBnsions of deadlines other course-nelated
adjustments)

Leaves of Absence o Excused YWithdrawal

Confidential Counseling at Student Health Center

Community Resource refemals for housing and legal aid (Center for
Cormmunity Solutions)

Mutual no-cormtact order

Change to work schedule or location

Campus Safety Escorts

Increased secunty and monitaing of specified areas of the campus




Frame your duty to report as one designed to help them get
access to support

Your duty to report stems from the District's commitment to getting
our community members the information they need to make an
informed decision about what next steps, if any, they want to take.

Be clear about the difference between private and
confidential

It's important not to promise confidentiality if you are not a
confidential resource

Be able to answer questions about the next steps

Although you don’t need to know all the details of Title IX
procedures and resources, sharing general information is helpful

\V[/ SAN DIEGO

Community College District



“I really appreciate you sharing this with me, and | want to help you. | need to let you know though, as an employee of
Mesa/City/Miramar/College of Continuing Education, | have an obligation to report any incidents of things like gender-based
harassment, or violence when | become aware of them. So, I'll need to let the Title IX Coordinator know what you've told me.”

[Pause!]

“I want you know that, although | cannot keep what you've told me confidential, | can keep it private. I'm only telling the people |
need to tell, and they only share the information with other people who need to know. Only a limited group of people will know.
Does that make sense?”

[Pause!]

“The Title IX Office is going to reach out to you to provide you with information on pathways to address your complaint and also
about supports that are available to you. You don’t have to respond to the Title IX office if you don’t want to, but | do need to let
them know this information. | want to help you, and | appreciate you sharing this information with me, but | wanted to be

transparent with you.”
\V[/ SAN DIEGO
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SAN DIEGO S a N FACULTY/STAFF ~ ONLINE LEARNING ~

MIRAMAR

COLLEGE Academics & Programs ~ Paying for College ~ Support for Students ~ Campus Information ~

Discover Your Path ‘

; Undocu-Transfers
Explore Miramar Clubs!

e
Harassment: Title IX

Everyone is Protected from Discrimination & Harassment - Even Undocu-Students! The San Diego

Community College District is committed to providing a safe and equitable learning and working environment
for all students and employees, free from sexual harassment, sexual violence, dating violence, domestic
violence, stalking, and any other sex-based or gender-based misconduct.

If you need to file a report but are worried about your immigration status, please note the

following: Members of the San Diego Community College District community can report sex or gender based
offenses, including an incident of dating violence, domestic violence, sexual assault, or stalking, to law
enforcement, to the District, to both, or to neither. A report does not need to be made by the victim of an
incident, but may be made by a third party.

v I’'m a Victim. What Should | Do?

v Definitions

Source: SDCCD Title IX Resource Guide
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TUDENT SUPRORT # Sexual Conduct &s; Title IX

APPLY & REGISTER »

PAY FOR COLLEGE > Mesa College is committed to creating a safe and equitable learning environment for all students. This means, we do not
ACADEMIC SUPPORT & GUIDANCE > discriminate on the basis of sex or gender in our programs and activities. Any incident, including sex discrimination or
GET INVOLVED > harassment, but not limited to, sexual assault including rape, dating violence, domestic violence, or stalking committed
BASIC NEEDS & WELLNESS > on campus or at a campus sponsored event or activity, should be reported to the Title IX Coordinator immediately.
FOOD & DINING >

POLICIES & PROCEDURES N In addition, Title IX prohibits discrimination on the basis of pregnancy and parenting concerns, including lactation,

childbirth, abortion, and related conditions. Please see our District Title IX link to gain further information, or contact
the Title IX office at 619-388-6660.

Accessibility Statement

Disciplinary Clearance Process

Privacy Policy Pregnant students may also seek disability protection and accommodations under the Americans with Disabilities Act.

Please review Mesa College's DSPS Department to seek information on accommodations.

Student Complaint Process

Student Forms & Petitions

# Report an Incident

Student Policies, Rights, &
Responsibilities

MAPS. PARKING TRANSPORTATION 5 If you have experienced an incident of sex- or gender-based discrimination, including sexual viclence, that you wish to report, we can

8 SAFETY guide you to the appropriate reportiglg party (this may be the District, campus police, or a confidential resource). We are here to

SUPPORT PROGRAMS > support you and provide the acco odations you need to feel safe and included on campus.
TOOLS & RESOURCES > . .

File a complaint
FINISH >

o fwrenwssdmesa.eduSaccessibility.shtml
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Policies

Student Rights, Responsibilities and Code of Conduct District policy 5500 enumerates the rights and responsibilities of all San Diego
Community College District students.

SDCCD Policy 5500 & prescribes procedures by which the student or the district may formally initiate action to resolve disputes. If you have
any problems, complaints or situations that you feel need to be addressed you may contact Counseling (student services), the campus Dean,
or the Vice President of Continuing Education.

The complete text of Policy 5500 is also available in each campus’ administration office.

Statistics + Resources

The Student Success Scorecard® is a performance measurement system provided to all colleges in the state by the Chancellor’s Office for
California Community Colleges. The Scorecard is intended for colleges, districts and the public to track student progress and success, and to
help inform quality improvement efforts.

The Jeanne Clery @ Disclosure of Campus Security Policy and Campus Crime Statistics Act is the landmark federal law, originally known as the

Campus Security Act, which requires colleges and universities across the United States to disclose information about crime on and around their
campuses.

Title IX and Campus SaVE Act: San Diego Community College District (SDCCD) is committed to a safe and equitable learning environment
for all students and employees. SDCCD's Title X and Campus SaVE Act website™ provides students with important resources, policies and
instructions on how to prevent and report incidents of sexual violence to the Title IX coordinator on each campus.
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Title IX Incident Report Form

If you are in an emergency situation, please contact 9-1-1 for immediate assistance.

This form may be used to report any alleged incidents involving sexual harassment, sexual violence, dating violence, domestic violence,
stalking, and any other sex-based or gender-based misconduct. It may be submitted by individuals who have experienced this behavior or
those who have knowledge of the incident, including faculty and staff who are referring this incident to the Title IX Office for follow-up.

Please fill in all the information requested below as completely as possible. You will have the option to have a copy of your report sent to
you via email prior to submission. Once submitted, your report will be sent to the Title IX Office for review and appropriate follow-up.

Please be aware that your report may not be reviewed outside of standard business hours. A representative from the Title IX Office will
contact you within 1-2 business days to further discuss your reported concerns.

The District will protect confidential student and employee information to the highest degree possible under applicable law and District
policy. For additional information regarding the District’s Title IX policies and procedures, please visit our Title IX website (4.

Reporting Party and Incident Information

Please provide your name and contact information below, and as much information regarding the incident(s) as possible. The Title IX
Office will use this information to contact you to gather additional information needed to determine how to best address the reported

concerns. If you are unsure of specific details, provide an approximation or you can indicate "unknown."

Full Name:

District Affiliation:

*You won't get in trouble for
reporting.

*You have a right to an advisor &
supportive measures.

«Title IX will keep confidentiality
to the extent possible.

Q
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Amber Eckert

Title IX Coordinator
aeckert@sdccd.edu 619-388-6660

Eva Alford

Title IX Investigative Analyst/Deputy Title IX

Coordinator

ealford@sdccd.edu 619-388-6660

Send an email to titleix@sdccd.edu or arrange to visit in person at the District Office, Room 385

Deputy Title IX Coordinators are present at each College

San Diego City College
Marciano Perez

Vice President, Student
Services
mperez@sdccd.edu
619-388-3981

Location: M-200

San Diego Mesa College
Victoria Miller

Dean of Student Affairs
vmiller@sdccd.edu
619-388-2699

Room: 14-408

San Diego Miramar College
Cheryl Barnard

Dean of Student Affairs
cbarnard@sdccd.edu
619-388-7313

Room: K1 - 210

San Diego College of
Continuing Education
Michele Madrid Novak
Dean of Student Affairs
mnovak@sdccd.edu
619-388-4850

Room: ECC 104
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The Campus Sexual Violence Elimination (SaVE) Act increases transparency
on campus about incidents of sexual violence, guarantees victims enhanced
rights, sets standards for disciplinary proceedings, and requires campus-wide
prevention education programs. Incorporated into Clery Act effective 2014.

The original Violence Against Women Act (VAWA), passed in 1994 and
authored by then-Senator Joseph R. Biden, was the first federal legislation
acknowledging domestic violence and sexual assault as crimes and provided
federal resources to encourage community-coordinated responses to
combating violence against women. Up for renewal every five years, each
VAWA reauthorization has built on existing protections and programs to better
meet the needs of survivors. Reauthorized 2022.

Title IX: "No person in the US shall, on the basis of sex, be excluded

from participation in, be denied the benefits of, or be subjected

to discrimination under any education program or activity receiving

federal financial assistance.” Originally passed into legislation in 1973, 2011-

Dear Colleague Letter, 2020 Amendments guide grievance process.

Title IX

Campus

SAVE
VAWA Act
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Supportive Measures may include:

« Academic Accommodations (extensions of deadlines or other course-related adjustments)

» Leaves of Absence (Employee) or Excused Withdrawal (Student)

« Confidential Counseling at Student Health Center (Student) or Referral to Employee
Assistance Program (Employee)

« Community Resource referrals for housing and legal aid (Center for Community Solutions)

« Change to work or class schedule or location

« Campus Safety Escorts

* Increased security and monitoring of specified areas of the campus

Did You Know? Supportive Measures may be authorized by the Title IX office for
supports even if the unwelcome behavior occurred off-campus and is not

associated with SDCCD — Per VAWA and Campus SAVE ACT, \",/ SAN DIEGO

Community College District
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Schools must:

* Provide ability to take time for pregnancy, related medical conditions, childbirth, recovery,

miscarriage & pregnancy termination without being penalized

« Must not discriminate against or treat a pregnant student differently — e.g., requiring a

doctor’s note to clear them for class or lab participation

* Pregnant students can request leaves of absence & modifications. Modifications can
include: Extra breaks to breastfeed, eat or drink; Intermittent absences to attend medical

appointments; changes to schedule; access to online learning; and/or extensions

A2 sAN DIEGO

V’ Community College District



What is it? District policies and procedures, in conjunction with California state regulations
known as “Title 5,” provide for a process for making complaints regarding unlawful
discrimination based on a protected class and/or category, and the investigation of such
complaints.

What is covered? Ethnic group, national origin, religion, age, sex or gender, gender
identity, gender expression, race, ethnicity, color, ancestry, sexual orientation, physical or
mental disability, military or veteran status, pregnancy, marital status, medical condition,
denial of Family Medical Leave, citizenship, genetic information, retaliation, including
being perceived to be in a protected category or associated with others who are in a
protected category

For additional information, please visit https://www.sdccd.edu/about/departments-
andoffices/human-resources/eeo-diversity/how-to-file-a-complaint.aspx

Or, call the EEO/Diversity Office at (619) 388-6591, or email sdccdlegalservices-
eeo@sdccd.edu .
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https://www.sdccd.edu/about/departments-andoffices/human-resources/eeo-diversity/how-to-file-a-complaint.aspx
mailto:sdccdlegalservices-eeo@sdccd.edu

BP /AP 3410 Nondiscrimination

BP 3420 Equal Employment Opportunity
BP/AP 3430 Prohibition of Harassment

AP 3435 Discrimination and Harassment Investigations

AP 3440 Service Animals

AP/AP 5140 Support Services, Program and Disability Discrimination Procedures for
Students with Disabilities

BP 7100 Commitment to Diversity

For additional information, please visit https://www.sdccd.edu/about/departments-

andoffices/human-resources/eeo-diversity/how-to-file-a-complaint.aspx

Or, call the EEO/Diversity Office at (619) 388-6591, or email sdccdlegalservices-
eeo@sdccd.edu .
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https://www.sdccd.edu/docs/District/policies/General%20Institution/BP%203410.pdf
https://www.sdccd.edu/docs/District/policies/General%20Institution/BP%203420.pdf
https://www.sdccd.edu/docs/District/policies/General%20Institution/BP%203430.pdf
https://www.sdccd.edu/docs/District/procedures/General%20Institution/AP%203435.pdf
https://www.sdccd.edu/docs/District/procedures/General%20Institution/AP%203440.pdf
https://www.sdccd.edu/docs/District/policies/Student%20Services/BP%205140.pdf
https://www.sdccd.edu/docs/District/policies/Human%20Resources/BP%207100.pdf
https://www.sdccd.edu/about/departments-andoffices/human-resources/eeo-diversity/how-to-file-a-complaint.aspx
mailto:sdccdlegalservices-eeo@sdccd.edu
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Thank You!

Amber Eckert, Title IX Coordinator

Eva Alford, Deputy Title IX
Coordinator/investigative Analyst




	Slide Number 1
	Before We Begin - A Thank You to the Miramar Community for Enhancing Awareness of Title IX
	Title IX Office Overview of Responsibilities
	Slide Number 4
	Conduct That May Violate Title IX: Sex Discrimination or Harassment
	More About STALKING
	Examples of Conduct That May Violate Title IX: Sexual Harassment-Hostile Environment
	Conduct That May Violate Title IX: Sex Discrimination
	Other Conduct in Scope of SB 493 (Chaptered 9.29.2020)
	Conduct That Does NOT Violate Title IX or SB 493
	Slide Number 11
	Three Scenarios for Reporting to Title IX – Must Report vs. Option to Report
	Reminder: Responsible Employees Obligation to Report to Title IX Office
	What Happens When a Report to Title IX Office is Made? Trauma Informed Communications and Outreach
	Slide Number 15
	Slide Number 16
	Navigating Mandated Reporter Conversations: Explaining Your Duty To Report
	Navigating Mandated Reporter Conversations: Sample Phrases for Consideration
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Title IX Incident Report Form
	Alternatively, Contact the Title IX Team Directly
	Slide Number 25
	Federal Regulations Guide Our Supportive Actions to Persons Impacted by Sexual Assault,  Intimate Partner Violence/Domestic Violence, or Stalking 
	Supportive Measures for People Impacted by Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment or Stalking:�
	Slide Number 28
	   Support for Pregnant Students (and Related Conditions)
	 
	 
	Thank You!

