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Asian American Pacific
Islander Achievement and
Recognition Ceremony

THURSDAY, MAY 25, 2023
4PM - 6PM

The celebration will include a student "
and employee recognition,
entertainment, and free food!

Invited Community Speaker ~
Dr. Darshana Patel

For more information & to request E

disability accommodations, please

contact the Miramar LEAD office at
miramarlead@sdccd.edu
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San Diego Miramar College

May 16
2022-23 Academic Year

Attending for Flex credit? Email jalley@sdccd.edu or jbartolo@sdccd.edu
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mailto:jbartolo@sdccd.edu
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2. Agenda Overview

1. Call to Order 7. Discussion Items:

2. Approval of Agenda 1. Public Art Procedure Draft

3. Consent Calendar: 2. End Oil Extraction (ASG Resolution)
1.  Meeting Minutes (5/2) 3. Covid-19 Recovery Block Grant
2. 2023-24 A.S. Calendar 8. Reports:

4. Land Acknowledgement 1. Executive Committee Reports

5. Public Comments 2. Career Center Strategic Plan

6. Action Items: 3. Adjunct Survey Results
1.  Program Review Process 4. Planning Summit Follow Up

2. A.S. Executive Election 9. Announcements
10. Adjournment
See the complete A.S. Agenda here



https://sdmiramar.edu/sites/default/files/2023-05/asen-m230502draft2.pdf
https://sdmiramar.edu/sites/default/files/2023-05/asmeetingcalfall23_draft_0.pdf
https://sdmiramar.edu/sites/default/files/2023-05/asen-a230516_digital.pdf

~4. Land Acknowledgment

We recognize that San Diego Miramar College sits on the ancestral homeland
of the Kumeyaay people, who have lived in this area for well over 10,000 years,
' and we honor their past, present, and future connection to this land and its
inherent connection to their identity.

We acknowledge our occupation of unceded Kumeyaay land and the violent
systemic injustices this has continuously perpetuated for Native peoples of this
region. We pay respect to the Indigenous people of San Diego County - past,
present, and future - and honor their continuing presence in their homeland
and their spiritual beliefs that land does not belong to people; people belong to
land.
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“Makmq a land acknowledgment meanmqful” A call for more powerful land acknowledgements



https://sdmiramar.edu/services/lead/landacknowledgment
https://www.inlander.com/spokane/a-poem-to-acknowledge-that-the-land-itself-along-with-the-people-whose-language-culture-and-religion-were-born-of-it-is-rarely-acknowledg/Content?oid=22469536&fbclid=IwAR1HUaEe653EVlm0rlzGz3G_hxJGszN4xPhuXvd0adqpJlPyPsFl2JCaeCU
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5. Public Comments (10 min)

e Limited to topics not on the agenda
e 3 min. per speaker
e To be continued at the end of the meeting if necessary
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6. Action ltems

6.1. (Second Read) Comprehensive Program Review Process - Patti
Manley (5 mins. Q&C)

6.2. A.S. Executive Positions Election - Election Committee (5 mins. Q&C)
(continued on the next slide)



6. Action Items

6.2.

A.S. Executive Positions Election - Election Committee (5 mins. Q&C)
The ASP would like to elect the following positions by acclamation:

e Vice-President/President-Elect: Carmen Carasquillo

e Secretary: Josh Alley

e Treasurer: Monica Demcho

e Contract Member at Large: Heather Paulson

The Election Committee still needs to hold an election for our
Adjunct/Part-Time Member at Large.
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~ 7. Discussion ltems

7.1.

7.2.

Public Art Procedure Draft (for input only) - Hanna Pierce (Facilities

Committee; 5 mins. for presentation plus 5 mins. Q&C)

End Oil Extraction (ASG Resolution) - Alessandra Dangio (Biology Club
and Sustainability Club Officer; 5 mins. for presentation plus 5 mins.

Q&cC)



https://sdmiramar.edu/sites/default/files/2023-05/public_art_procedure_draft_1.docx
https://sdmiramar.edu/sites/default/files/2023-05/sdccd_end_oil_extraction_asg_resolution.pdf

7. Discussion Items

7.3. Concerns Regarding the Covid 19 Recovery Block Grant Process -
Pablo Martin (5 mins. for presentation plus 5 mins. Q&C)

1. At President’s Cabinet, VPI Odu and Dean Ascione asked that the college
engage in and share a transparent process regarding the decision-
making process on C19RBG applications and decisions—there was
support but the P.C. will discuss complexities on 5/22.

2. They also discussed my request (on faculty’s behalf) that they extend
the C19RBG deadline, but President Wes and the PC do not support this.
| am hoping to meet with Wes to discuss this further.

3. To my second request, President Wes informed me that there will be
another funding opportunity mid-to late in the fall semester as well.



https://sdmiramar.edu/sites/default/files/2023-05/ccc_covid-19_recovery_block_grant_memo.pdf
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8.1: Executive Committee Reports

8.1.1: President’s Report (10 minutes)

As always, please interrupt me if you have questions. I’m also available for
further discussion via email, FTF or Zoom meetings, and you can also invite me
to your department meetings. More details from my report can be found in the
Current Miramar, SDCCD, and ASCCC Resource List.

Campus/Senate:

1. At our 5/2 meeting, folx asked for confirmation on the wifi. The District
expects completion of the WiFi project by July 31, 2023.

2. The Reorganization in the Office of Instruction is still in the discussion
phase.

10


https://sdmiramar.edu/sites/default/files/2023-05/miramar_sdccd_and_asccc_resource_list_051623.pdf

8.1: Executive Committee Reports

3. Technology Issues Updates: (note - this should have been a standing item)

Ul

a. Through a collaborative effort led by the Accreditation Team, the ISER
was updated to reflect the challenges and efforts to address them

b. The Administration is still working on the 9 action items outlined in
“Technology Requests and Goals SDMC 050123.pdf”—we should have
more to report after the proposed meeting between Lisa Munoz,
President Lundburg, Peter Maharaj, and |

c. Trying to get clarity on classrooms with hyflex capability

. At the 5/24 BRDS meeting, | was asked to get input for potential goals for

the District Budget Council’s work in 2023-24 - please share those with me

. Update on Program Viability Graphics Discontinuance
. Updates from College Council

11


https://sdmiramar.edu/sites/default/files/2023-05/technology_requests_and_goals_sdmc_050123.pdf
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8.1: Executive Committee Reports

District:
/. The hiring process and timeline for the new chancellor were announced.
a. Academic Senates need to submit their appointee by 5 pm on Friday, May
19, 2023. (If anyone is interested in serving, please contact me ASAP.)
b. Their proposed start date is 1/1/24.
NOTE: If anyone has concerns with the timeline for the hiring process for
the new chancellor, please contact me.
State:
8. The Governor’s May Revision is out, here’s the FACCC’s summary.

12


https://sdmiramar.edu/sites/default/files/2023-05/ccc_2023_joint_analysis_may_revision_1.pdf
https://sdmiramar.edu/sites/default/files/2023-05/faccc_weekly_may.pdf
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8.1: Executive Committee Reports

9. ASCCC Newsletter for May 2, 2023 is available
10. Upcoming ASCCC Events:
a. Executive Committee Meeting, Friday, June 2 in San Diego
b. Curriculum Institute, Wednesday, July 12 - Saturday, July 15 in Riverside
c. 2023 Cal OER, Wednesday, August 2 - Friday, August 4, Virtual
11.Upcoming ASCCC Webinar:
a. ASCCC: Breaking Barriers: Promoting Student Success through Diversity,
Equity, Inclusion, and Accessibility in Online Education, Monday, May 22,
11:00 a.m. to 12:00 p.m.
12. Application Open for Cradle to Career Advisory Board. The application
deadline is May 24, 2023.

13



8.1: Executive Committee Reports

13. Please see the updated memorandum showing the Fall 2022 updates to
Title 5 re. Distance Education. Of note is that “substantive interaction”
replaced “effective contact” with clarification of what those interactions
may be.

14. The ASCCC is calling for folx to volunteer for statewide service and
committee opportunities. They are especially interested in working with
part-time faculty.

15. ASCCC Webinar: “Recognizing the Full Humanity of Our Asian and Pacific

Islander Student Communities in the California Community Colleges” on
Wednesday, 5/17/23 from 12:30 to 2:00 p.m.

14


https://sdmiramar.edu/sites/default/files/2023-05/ess_23-14_guidance_for_distance_education_regulation_changes.pdf
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8.1: Executive Committee Reports

16. Proposed changes to BOG title 5 regulations: Nonresident Tuition
Exemption (45-Day Notice for Comments). If you have any questions or
comments, please contact the regulation coordinator at
regcomments@cccco.edu.

17. The ASCCC is forming a task force in response to Recognition of Caucus
Appointed Delegates, a resolution that was referred to the ASCCC Exec. in
Fall of 2022. I’ve been asked to recommend faculty to serve on this
important task force that will examine ways to elevate faculty voices,
including those from traditionally underrepresented groups, in the ASCCC.
Please please contact me if you are interested.

15
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8.1.1-8 Executive Committee Reports

Vice President - Carmen Carrasquillo
Secretary - Josh Alley

Treasurer - Monica Demcho

Adjunct Representative - Najah Abdelkader
Member-at-Large - Francois Bereaud
Member-at-Large - Brit Hyland

Chair of Chairs - Kevin Petti

16
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8.2. Special Reports

8.2.1.Career Center Strategic Plan - Mona Patel (5 mins. for presentation
plus 5 mins. Q&C)

(continued on the next slide)

17






A VISION FOR THE FUTURE

Wouldn't you like to see the Career Center expand services at
Miramar College?
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ABOUT THE CAREER CENTER

Career -
Counseling

Events and < ® lad A N Employer
Workshops ' B TS Relations Liason

Career

Job Placement Ambassadors




2022-2023 Career Center Accomplishments

] 8 Career Workshops

] 6 Student Services Collaborative Events

] 4 Classroom Presentations
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Employer Hiring Fairs

Career Ambassador
Workshops

High School Visits

Handshake & Resume Events

Re-established
Career Ambassador Program
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QUALITY ENHANCEMENT PROCESS
FINDINGS AND RECOMMENDATIONS:
FACILITIES AND EQUIPMENT
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QUALITY ENHANCEMENT PROCESS
FINDINGS AND RECOMMENDATIONS:
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SAN DIEGO MIRAMAR (COLLEGE
CAREER CENTER

THANK YOU FOR YOUR SUPPORT!
QUESTIONS OR FEEDBACK?

Mona Patel, Career Center Coordinator
mpatel@sdccd.edu

Amara Tang, Adjunct Career Center Counselor
atang@sdccd.edu

Arnice "Arni” Neff, Administrative Technician
Career Education
aneff@sdccd.edu




8.2. Special Reports

8.2.2.Adjunct Survey Results - Xi Zhang and Kristen Everhart (10 mins. for
presentation plus 5 mins. Q&C)

8.2.3.Planning Summit Outcomes Follow Up - Xi Zhang (5 mins. for
presentation plus 5 mins. Q&C)

25


https://sdmiramar.edu/sites/default/files/2023-05/adjunct_check-in_survey_2023_report.pdf
https://sdmiramar.edu/sites/default/files/2023-05/planning_summit_summary_2023.pdf
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9. Announcements

1 min. time limit each
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10. Adjournment

Please come to the A.S. Appreciation
Supper on 5/23/23 in the LLRC at 3:30

The next meeting of the SDMC Academic Senate is next year:
Tuesday, 9/05/23 from 3:30-5:00 pm in L-309 and on Zoom
(complete A.S. Senator Remote Attendance Form here)



https://sdccd-edu.zoom.us/j/87439309424
https://docs.google.com/forms/d/e/1FAIpQLSdaTdPat8L3NXyF4mxgY520RpatnSAF-pBdtfcJOZZ8SPwpCQ/viewform




